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Third Quarter 2011 Returns 
The UAPP Fund experienced a negative return of 4.6% in the third quarter of 2011, bringing the year-to-
date return to -2.2% as of September 30, 2011. 
 

Summary of Investments as at September 30, 2011 
Total Market Value $2,473.9 million 
Market Value and Asset Mix of the Fund 

 September 30, 2011 Dec 31, 2010 

Asset Class ($million) Actual Mix (%) ($million) Actual Mix (%) 

Cash & Short-term 24.1 0.9 21.5 0.8 

Long Bonds & Mortgages 590.7 23.9 440.3 17.5 

Real Return Bonds 181.4 7.3 188.0 7.4 

   Total Cash & Bonds 796.2 32.2 649.8 25.7 

Canadian Equities 413.6 16.7 445.1 17.6 

Global Equities 942.3 38.1 1,113.8 44.1 

   Total Equities 1,355.9 54.8 1,558.9 61.8 

Real Estate 171.2 6.9 171.0 6.8 

   Total Alternative Investments* 316.5 12.8 285.1 11.3 

   Tactical Asset Pool 5.3 0.2 30.4 1.2 

   Total Investments 2,473.9 100.0 2,524.3 100.0 
 

 Includes Real Estate plus Infrastructure, Timberlands and Absolute Return Strategies 
Note:  The numbers in the columns may not add up exactly due to rounding 

 

Investment Performance of the Fund 
 Quarter ending 

Sep 30, 2011 
One Year ending 

Sep 30, 2011 
Four Year ending 

Sep 30, 2011 

Cash and Short-term 0.3% 1.2% 3.6% 

DEX 91-Day T-Bill Index 0.3% 1.0% 1.6% 

Bonds & Mortgages 3.8% 6.6% 5.8% 

DEX Universe Bond Index 5.1% 6.7% 7.2% 

Long Duration Bonds 8.9% 10.9% 8.2% 

DEX Long Bond Index 9.8% 11.2% 9.5% 

Real Rate of Return Bonds 5.0% 11.4% 9.3% 

DEX Real Return Bond Index 5.0% 11.6% 9.6% 

Canadian Equity (10.8%) (2.4%) (1.8%) 

Canadian Equity Index (12.0%) (3.6%) (1.8%) 

Global Equity (12.4%) (5.7%) (7.3%) 

Global Equity Index (11.1%) (5.3%) (6.0%) 

Real Estate 2.7% 12.1% 6.0% 

IPD Large Institutional Index 2.6% 14.5% 7.5% 

Alternative Investments 1.7% 10.8% 6.5% 

Alternative Investments Index 1.1% 10.6% 6.8% 

Total Investment Return (4.6%) 2.0% (0.3%) 

Policy Benchmark Return (4.2%) 2.3% 0.7% 
 

 

 

Thinking about  
Retiring? 
If you are intending to 

retire at the end of this 

academic year, it is not 

too early to start 

planning for it.   

 

For more information on 

the subject, check out 

page 5... 
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Financial Position of the Plan 
To assess the UAPP’s financial position, the Board 
undertook an actuarial valuation of the Plan as at 
December 31, 2010.  In the process, the Board 
reviewed the valuation assumptions in relation to 
the Plan’s experience and long-term expectations 
of capital markets. 
 
The most significant change to the assumptions 
was the reduction of the expected investment 
return and interest rate used to calculate the 
liabilities from 6.7% to 6.4%, to reflect changed 
expectations for market returns and existing low 
bond yields.  This change increases the present 
value of the accrued pension liability and current 
service cost. 
 
Since the last valuation, liabilities have increased 
almost 12% to $3,641.2 million.  The actuarial 
value of assets has grown 11% to $2,427.3 million 
since the last valuation.   

 

While market returns were positive for 2009  
and 2010 (15.4% and 10.1% respectively), these 
returns were insufficient to repair the negative 
impact the market decline in 2008 had on the 
Plan's funding position. 
 
The Plan’s funded ratio has decreased slightly to 
66.7%, from 67.2% at the December 31, 2008 
valuation. 
 
With the belief that the 2011 investment return 
for the Plan will be less that the 6.4% assumption, 
and to keep the Plan on a sound financial track 
and comply with legislative funding requirements, 
the Board, on the advice of the actuary, has raised 
the total contribution rates by about 1.39%, 
effective July 1, 2012. 
 
 

 

Contribution Rates Increasing Effective July 1, 2012 
The total contribution rates effective July 1, 2012 will be as follows: 
 

Institution 

 

CURRENT RATE 
(% of salary) 

NEW RATE 
(% of salary)     Effective July 1, 2012 

Employee Employer Employee Employer 

A B C A B C A B C A B C 

Alberta, Calgary 
& Lethbridge 

10.55 13.54 1.015 10.55 13.54 1.015 11.17 14.26 1.17 11.17 14.26 1.17 

Athabasca  
& Banff 

10.05 13.04 1.015 11.05 14.04 1.015 10.67 13.76 1.17 11.67 14.76 1.17 

 

Note: 
‘A’ applies on salary up to YMPE, or CPP earnings cap of $50,100 for 2012 
‘B’ applies on salary above the YMPE and up to the pensionable salary cap of $147,364 for 2012 
‘C’ applies on salary above the pensionable salary cap 

 
 

The UAPP is not unique in having to increase contributions.  Most defined benefit plans have been 
increasing contribution rates in recent years.  Several employers have reduced benefits and/or have moved 
away from define benefit plans. 
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Impact on members 
Based on the 2012 YMPE and pensionable salary cap, the estimated monthly increase in employee 
contributions to the UAPP would be as follows: 
 

 
Monthly Salary 

 
Monthly Increase1 

After-tax 
Monthly Increase2 

1
  This amount includes the impact of 

increases in the UAPP contribution rates. 

2
  This amount has been calculated assuming 

a marginal income tax rate of 36%.   
The actual after-tax amount will vary 
depending on a member’s marginal tax 
rate. 

$4,000 $24.80 $15.87 

$6,000 $39.03 $24.98 

$8,000 $53.43 $34.19 

$10,000 $67.83 $43.41 

$12,500 $85.83 $54.93 
 

 
Pensioners are not impacted by the contribution rate increase. 
 
 

Pensioners – Non-Residents of Canada 
Effective January 1, 2012, Canada Revenue Agency (CRA) has implemented new requirements for 
determining tax withholding rates for pensioners who are non-residents of Canada. 
 
If you are a pensioner and live in a country with which Canada has a tax treaty, you may be eligible to 
receive a reduced rate of withholding tax or an exemption from withholding tax.  In order to ensure that  
the correct rate of tax is withheld, CRA Form NR301-Declaration of Eligibility for Benefits Under a Tax 
Treaty for a Non-Resident Taxpayer, must be completed and filed with CIBC Mellon.  Form NR301 and a 
letter of explanation were sent to all Pensioners impacted by this new requirement by CIBC Mellon in 
October 2011.  Failure to file a completed form may result in tax being withheld from your monthly 
pension payment in excess of the amount required. 
 
If you have any questions about your status please contact CIBC Mellon at 1.519.873.2218, or if you are  
a US resident, toll free at 1.800.263.4497. 
 

 

 

 

 

 

 

 

 

 

Are You New to the UAPP? 

Under the UAPP, members have two years from the time of becoming employed on a 

continuous basis to purchase periods of past eligible service.  There are many rules 

regarding the eligibility and payment for past service.  Interested members are encouraged 

to contact the Human Resources Department at their institution, or contact the UAPP 

Trustees’ Office at 780.415.8868. 
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Yearly Maximum Pensionable 
Earnings under CPP for 2012 
increases to $50,100  

The Canada Revenue Agency has announced that 
the yearly maximum pensionable earnings under 
the Canada Pension Plan (CPP) for 2012 will be 
$50,100 – up 3.73% from $48,300 in 2011.  The 
new ceiling was calculated according to the 
legislated formula that takes into account the 
growth in average weekly wages and salaries in 
Canada. 

The employee and employer contribution rates 
for 2012 will remain unchanged at 4.95% each. 

The maximum employer and employee 
contribution to the CPP for 2012 will be 
$2,306.70 each, up from $2,217.60 in 2011.  The 
basic exemption amount will remain at $3,500.00. 

Maximum Pensionable Salary  
under the UAPP for 2012  
increases to $147,364 

The increase in the YMPE to $50,100 combined 
with the announced maximum pension benefit of 
$2,646.67 in 2012 for each year of service under 
defined benefit pension plans means that the 
maximum pensionable salary (sometimes called 
the pensionable salary cap) under the UAPP will 
rise to $147,364 in 2012. 

In 2012, the YMPE is increasing by 3.73% while 
the maximum pensionable salary under the UAPP 
is going up by 3.70%. 

 

2012 COLA for UAPP Pensioners is 1.20% 
The 2012 cost-of-living adjustment (COLA) for pensioners who retired prior to January 1, 2011 is 
1.20%. For persons who retired in 2011, the COLA increase is prorated based on the number of 
complete months the person was on pension in the year.  The increase is applied to the base pension, 
including any bridge benefit that is being paid.  COLA is not applied to any coordination amounts.  
The COLA increase will be included with the January 2012 payment. 

The COLA is set at 60% of the increase in the Consumer Price Index (CPI) (Alberta) as reported by 
Statistics Canada.  The CPI increase for the relevant period was 2.00%.  The percentage increase in 
CPI is derived by comparing the average CPI for the 12 months ending on October 31, 2011 with 
the corresponding figure for the previous year. 

Tax withholdings starting in January will reflect the 2012 rates applicable to the province or country 
of the recipient’s residence.  CIBC Mellon will be issuing 2011 T4A slips in mid-February 2012. 

CIBC Mellon can be contacted at 1.800.565.0479 (English) or 1.800.268.1629 (French).  Pensioners 
residing in the US can contact CIBC Mellon by calling 1.800.263.4497 or writing CIBC Mellon at 
CIBC Mellon Pension Benefits Department, PO Box 5858, Station B, London, ON N6A 6H2. 

The CIBC Mellon website www.CIBCMellon.com is also available to assist pensioners with current 
information, frequently asked questions, as well as the "Retiree Assistance Online Inquiry" to submit 
address changes, specific questions, etc. 

../../2009%20Agendas/2008%20WEBSITE%20INFO/www.CIBCMellon.com
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Preparing for Retirement 
So you are ready to retire!  You probably have many things such as financial planning, estate planning, preparing a 
will, and applying for the UAPP, CPP and OAS pensions on your mind.  In order to help make the commencement of 
your UAPP pension as smooth as possible, the following check list has been prepared for your information. 
 

Inform the Employer 
When you decide to retire, you should advise your 
employer as early as possible.  Usually a 3-month 
notice is recommended.  An early notice helps the 
employer to prepare and verify the information 
necessary for pension calculations. 
 

Get Documents Ready 
Having the appropriate documents in place with  
the employer helps expedite the processing of a 
pension.  Generally, birth certificates for you and 
your spouse and a marriage certificate or proof of 
common-law relationship for members with a 
spouse are the only documents required for 
processing pensions.  However, you should check 
with your employer to see if your marital status is 
accurately reflected in the pension records and if 
any additional documents are required in your case. 
 

Spousal Protection 
A member who has a spouse, as defined under the 
UAPP (see page 6), at the commencement of a 
pension, is required to choose a joint-life pension 
with the spouse unless the spouse signs an 
appropriate waiver.  In that case, the member is 
treated as single both in terms of the normal form 
of pension for service after 1993 and the pension 
options available at retirement. 
 

If you are unclear about how the definition of 
"spouse" applies to you, please contact the UAPP's 
administration services provider, Buck Consultants, 
at 1.866.709.2092. 
 

The retirement options package describes the 
joint and single life options that are available to 
retiring employees.  This package is prepared after 
your retirement date has been set and the 
employer has forwarded all the appropriate data to 
the UAPP’s administration services provider. 
 

Designation of Beneficiary 
It is important that members designate a 
beneficiary for pension purposes.  In the case of a 
joint-life pension, the member’s spouse is the 
beneficiary for the remaining portion of the pension 

on the member’s death.  However, single members 
or others choosing a single-life pension with a 
guaranteed period need to designate a beneficiary 
in case the member dies before the expiry of the 
guaranteed period. 
 

Matrimonial Property Order 
If, because of a divorce, there is a Matrimonial 
Property Order (MPO) that gives part of your 
benefit entitlement to your ex-spouse, please make 
sure that the UAPP Trustees’ Office has a copy of 
the MPO and the information required to process 
that Order. 
 

Prior Service Payments 
You must make full payment for prior service 
before it can be fully credited to you.  Therefore, 
paying fully for prior service before the date of 
your retirement would facilitate the processing of 
your retirement application. 
 

Choosing a Pension Option 
Pension options available at retirement can be 
described as (i) joint-life or (ii) single-life.  These 
two types of pensions can be further classified as 
(i) with a guaranteed period or (ii) without a 
guaranteed period of payment. 
 

A joint-life pension refers to a pension that is  
based on two lives (member and the spouse) and  
the single-life pension refers to a pension that is 
based on one life (member only).  A pension without 
a guaranteed period expires on the death of a 
member in the case of a single-life pension or on the 
death of both the member and the spouse in the case 
of a joint-life pension.  A pension with a guaranteed 
period is paid until the end of the guaranteed period 
even if the member or the member’s spouse die 
before the guaranteed period runs out. 
 

You can review the details of options available on 
retirement by visiting the UAPP website at 
www.uapp.ca under Publications/Information 
Sheets (see Pension Options-Member With a Spouse 
or Pension Options-Member Without a Spouse). 
 

http://www.uapp.ca/
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Making a choice and providing banking 
information 

To process pension payments promptly, the 
UAPP's administration services provider must 
receive your pension option choice and banking 
information approximately a month before 
pension commencement. 
 

Keep your mailing address current 
It is important that if you move in the future, you 
immediately inform our pensioner payroll services 
provider, CIBC Mellon at P.O. Box 5858, Station 
B, London, Ontario, N6A 6H2.  This will ensure 
that you automatically receive your tax slip each 
year and will assist the audit process which 
involves contacting pensioners from time to time.

 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 
Member Statements available online 

The Member Statements for 2011 are expected to be available by mid-May 2012 after the employers have 
loaded the 2011 data onto the pension system.  In an effort to be more environmentally-friendly, these 
Statements will not be issued in paper form and will be available for review online by accessing the 
Retirement Planner.  If you have misplaced your Retirement Planner login or password, please contact 
Buck Consultants at 1.866.709.2092. 

You will be notified by your employer later in May when the Statements are available online. 

                 Keep Your Contact Information Current 
It is important that you keep your contact information current.  Active members should notify their 
employer about any changes to their address. 

It is particularly vital that pensioners and other terminated members ensure that the UAPP has their 
current contact information in case the UAPP needs to contact them about their pension.  Pensioners or 
their agents should contact CIBC Mellon directly by telephone at 1.800.565.0479 ext 2125 or by e-mail at 
Trista_Jackson@CIBCMellon.com to update their information.  Other terminated members should 
contact Buck Consultants at 1.866.709.2092 in this regard. 

 

Keep Your Beneficiary Information Updated 
If you leave employment and leave your funds with the UAPP, keep your Designation of Beneficiary and the 
addresses of your beneficiaries up-to-date with the UAPP.  Doing so will help expedite payment to your 
beneficiaries.  Make sure your family or your executor knows you are entitled to a benefit from the UAPP. 

UAPP definition of spouse 
"Spouse" means: 

i) A person to whom you are legally married, and from whom you have not been living separate and apart for 
more than three years, or 

ii) If there is no person under i), a person of either sex who has lived with you (a) in a marriage-like relationship 
for the three years immediately preceding the relevant time, or (b) in a relationship of some permanence for 
the period immediately preceding the relevant time if you and that person are, together, the natural or 
adoptive parents of a child under the laws of Alberta, or 

iii) If there is no person in either i) or ii), and you have not filed with the Board a prescribed declaration, a person 
to whom you were married but from whom you have been separated for more than three years. 
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Federal Programs 2012 Facts 

Canada Pension Plan 

Contributions 

Employer/Employee Contribution Rate (each) 4.95% 
Year’s Maximum Pensionable Earnings (YMPE) $50,100 
Year’s Basic Exemption (YBE) $3,500 
Maximum Annual Employer/Employee Contribution (each) $2,306.70 
 

Maximum Monthly Benefits 

Retirement Pension (Age 65)  $986.67 
Survivor’s Pension -Under age 65 $543.82 
 -Age 65 and over $592.00 
Disability Pension  $1,185.50 
Children of disabled or deceased contributors benefit $224.62 
 

 

Old Age Security Benefits 
For First Quarter Commencing January 1, 2012 
Benefits are indexed quarterly to reflect CPI changes 

Maximum Old Age Security Pension $540.12 
 
Note:  Pensioners with individual net incomes above $69,562 must repay all or part of the maximum OAS pension amount.  The repayment amounts 
are normally deducted from their monthly payments before they are issued.  The full OAS pension is eliminated when a pensioner’s net income is 
$112,772 or above. 
 

 
For more information, visit www.servicecanada.gc.ca, or call 1.800.277.9914. 
 
 
 

 
Questions About the Retirement Planner?  Call Buck Consultants at 1.866.709.2092 
if you need help accessing the Retirement Planner, or for login or password inquiries.  Your 
Member Statement can be accessed through the Retirement Planner. 

 

Questions About Your Pension?  Call Buck Consultants at 1.866.709.2092, the Human Resources 
Department at your institution, or contact the UAPP Trustees’ Office at 780.415.8868. 

 

Questions About Purchasing Prior Service or Periods of Leaves of Absence?  Call the 
Human Resources Department at your institution or the UAPP Trustees’ Office at 780.415.8868. 

 

Comments?  If you recently used the services of any group (Buck Consultants/ Human Resources 
Department at your institution/UAPP Trustees’ Office) on a matter related to the UAPP and would like to 
comment on the service you received, please feel free to write to us at www.uapp.ca and click on Feedback. 

 
The Board of Trustees  Universities Academic Pension Plan 

#504, Park Plaza  10611 98 Avenue  Edmonton AB   T5K 2P7 


