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First Quarter 2012 Returns 
The UAPP Fund experienced a return of 5.8% in the first quarter of 2012. 
 

Summary of Investments as at March 31, 2012 
Total Market Value $2,769.3 million 
Market Value and Asset Mix of the Fund 

 March 31, 2012 December 31, 2011 

Asset Class ($million) Actual Mix (%) ($million) Actual Mix (%) 

Cash & Short-term 11.0 0.4 15.4 0.6 

Long Bonds & Mortgages 661.1 23.8 605.7 23.2 

Real Return Bonds 190.0 6.9 195.3 7.5 

   Total Cash & Bonds 862.1 31.1 816.4 31.3 

Canadian Equities 474.0 17.1 445.6 17.1 

Global Equities 1,085.2 39.2 987.2 37.8 

   Total Equities 1,559.2 56.3 1,432.8 54.9 

Real Estate 201.4 7.2 198.1 7.8 

   Total Alternative Investments* 343.9 12.4 354.5 13.6 

   Tactical Asset Pool 4.1 0.1 7.1 0.3 

   Total Investments 2,769.3 100.0 2,610.9 100.0 
 

 Includes Real Estate plus Infrastructure, Timberlands and Absolute Return Strategies 
Note:  The numbers in the columns may not add up exactly due to rounding 

 

Investment Performance of the Fund 
 Quarter ending 

Mar 31, 2012 
One Year ending 

Mar 31, 2012 
Four Year ending 

Mar 31, 2012 

Cash and Short-term 0.3% 1.2% 2.9% 

DEX 91-Day T-Bill Index 0.2% 0.9% 1.1% 

Bonds & Mortgages 1.1% 8.9% 5.5% 

DEX Universe Bond Index (0.2%) 9.7% 6.2% 

Long Duration Bonds (1.0%) 17.3% 8.1% 

DEX Long Bond Index (0.8%) 18.7% 8.8% 

Real Rate of Return Bonds (1.0%) 16.3% 8.7% 

DEX Real Return Bond Index (1.1%) 16.4% 9.0% 

Canadian Equity 5.9% (6.5%) 2.1% 

Canadian Equity Index 4.4% (9.8%) 1.3% 

Global Equity 12.6% 3.5% (0.5%) 

Global Equity Index 10.1% 1.9% (0.4%) 

Real Estate 3.0% 25.5% 8.3% 

IPD Large Institutional Index 3.3% 16.2% 7.7% 

Alternative Investments 2.2% 18.0% 7.7% 

Alternative Investments Index 2.8% 11.2% 6.7% 

Total Investment Return 5.8% 6.7% 3.4% 

Policy Benchmark Return 4.7% 5.3% 3.6% 
 

 

 

2011 Member 
Statements 
Available 
Online 
The member statements  

for 2011 were uploaded  

in early May to the 

Retirement Planner. 

 

Feel free to call  

Buck Consultants at 

1.866.709.2092 if  

you need help accessing 

the Retirement Planner,  

or for login or password 

inquiries. 
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Changes to the Canada Pension Plan (CPP) 
[Information courtesy of the Canada Revenue Agency's website.  For more detailed information, 

visit http://www.cra-arc.gc.ca/tx/ndvdls/tpcs/cpp-rpc/cpp-menu-eng.html] 

 
The Federal Budget 2012 confirmed that the CPP is sustainable for at least the next 75 years at the current 
combined contribution rate of 9.9% of pensionable earnings, so no new changes to contribution rates are 
anticipated in the near future.  Nevertheless, the Government of Canada is adapting the CPP and will 
gradually introduce changes over the next several years to ensure it remains fair and sustainable, and that 
it responds to the evolving needs of Canada's aging population and to changes in the economy. 
 

What are the changes being made to the CPP? 
A few of the key changes are: 

1. The monthly CPP retirement pension amount will increase by a larger percentage if taken after age 65. 
 
Before the changes, the CPP retirement pension increased by 0.5% for each month after age 65 (and 
up to age 70) that you delayed receiving it. This meant that, if you started receiving your CPP 
pension at age 70, your pension amount was 30% more than it would have been if you had taken it at 
age 65. 
 
From 2011 to 2013, the Government of Canada will gradually increase this percentage from 0.5% 
per month (6% per year) to 0.7% per month (8.4% per year). This means that, by 2013, if you start 
receiving your CPP pension at the age of 70, your pension amount will be 42% more than it would 
have been if you had taken it at age 65. 
 

2. The monthly CPP retirement pension amount will decrease by a larger percentage if taken before age 65. 
 
Before the changes, the CPP retirement pension was reduced by 0.5% for each month before age 65 
that you began receiving it. This meant that, if you started receiving your CPP pension at age 60, your 
pension amount was 30% less than it would have been if you had waited to take it at age 65. 
 
From 2012 to 2016, the Government will gradually change this early pension reduction from 0.5% 
to 0.6% per month.  This means that, by 2016, if you start receiving your CPP pension at the age of 
60, your pension amount will be 36% less than it would have been if you had taken it at age 65. 

 

3. If you are under age 65 and you work while receiving your CPP retirement pension, you and your employer will 
have to make CPP contributions.  These contributions will increase your CPP retirement benefits. 
 
Before the change, if you were receiving a CPP retirement pension and working, regardless of your 
age, you did not pay CPP contributions. 
 
Starting in 2012, if you are under age 65 and you work while receiving your CPP retirement pension, 
you and your employer will have to make mandatory CPP contributions.  These contributions go 
towards the new Post-Retirement Benefit (PRB), which is effective January 1 of the year following 
your PRB contribution.  This additional benefit will be added to your current retirement benefit, 
gradually increasing your retirement income. 
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4. If you are age 65 to 70 and you work while receiving your CPP retirement pension, you can choose to make CPP 
contributions.  These contributions will increase your CPP retirement benefits. 
 
Before the change, if you were receiving a CPP retirement pension and working, regardless of your 
age, you did not pay CPP contributions. 
 
Starting in 2012, if you are age 65 to 70 and you work while receiving your CPP retirement pension, 
you can either choose to make CPP contributions or you can opt out of making these contributions.  
If you decide to make the contributions, your employer will also have to make CPP contributions. 
These contributions will allow you to continue to build your CPP Post-Retirement Benefit, even if 
you are already receiving the maximum CPP pension amount. 

 

5. You will be able to begin receiving the CPP retirement pension without any work interruption. 
 
Before the change, if you decided to take the CPP retirement pension before age 65, you had to 
either stop working or significantly reduce your earnings for at least two months.  This requirement 
was called the "work cessation test."  After this two-month period, you could return to work or start 
earning more. 
 
Starting in 2012, the work cessation test will no longer apply.  This means that you will be able to 
take the CPP retirement pension as early as age 60 without having to stop working or reduce your 
earnings.  For many Canadians, retirement is a process that often occurs in stages, rather than a one-
time event.  By eliminating the work cessation test, it will be easier for Canadians to make a phased-in 
transition to retirement. 

 

Are you affected by the changes? 
These changes will affect you if you are: 

 an employee who contributes to the CPP, whether you are just starting your career or you are 
planning to retire soon; 

 a self-employed person who contributes to the CPP; or 
 between the ages of 60 and 70 and you work while receiving your CPP retirement pension. 

 
You will not be affected by these changes if you started receiving a CPP retirement pension before 
December 31, 2010, and you remain out of the work force. 
 

Need more information? 
Service Canada has online resources, including the Canadian Retirement Income Calculator, to help you 
plan your future.  Check out the Service Canada website at www.servicecanada.gc.ca or call toll-free in 
Canada and the United States: 1-800-277-9914. 
 

Getting ready for retirement? 
Consult the UAPP's Information Sheet “Preparing for Retirement”.  It is available at www.uapp.ca under 
the “Publications” tab. 
 

http://www.servicecanada.gc.ca/eng/home.shtml
http://www.uapp.ca/
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Old Age Security (OAS) 
NOTE:  If you are already receiving OAS, these changes do not affect you. 

The Government of Canada proposes that starting on April 1, 2023, the age of eligibility for OAS benefits 
will be gradually increased from 65 to 67, with full implementation by January 2029.  Anyone who is 54 years 
of age or older as of March 31, 2012 (born on or before March 31, 1958) will not be affected.  People born 
between April 1, 1958, and January 31, 1962, will become eligible to receive their OAS benefits between the 
age of 65 and 67, depending on their birth date.  People born on or after February 1, 1962, will be eligible for 
their OAS benefits at the age of 67. 

OAS Age of Eligibility by Date of Birth 
 
 
Month of Birth 

1958 1959 1960 1961 1962 

OAS Eligibility Age 

Jan 65 65 + 5 months 65 + 11 months 66 + 5 months 66 + 11 months 

Feb – Mar 65 65 + 6 months 66 66 + 6 months 67 

Apr – May 65 + 1 month 65 + 7 months 66 + 1 month 66 + 7 months 67 

Jun – Jul 65 + 2 months 65 + 8 months 66 + 2 months 66 + 8 months 67 

Aug – Sep 65 + 3 months 65 + 9 months 66 + 3 months 66 + 9 months 67 

Oct – Nov 65 + 4 months 65 + 10 months 66 + 4 months 66 + 10 months 67 

Dec 65 + 5 months 65 + 11 months 66 + 5 months 66 + 11 months 67 

SOURCE:  http://www.budget.gc.ca/2012/themes/theme3-eng.html 

The eleven-year advance notification and the subsequent six-year phase-in period will allow those affected 
by these changes ample time to make adjustments to their retirement plans. 

Voluntary deferral of OAS pension 
To improve flexibility and choice in the OAS program, for those wishing to work longer, the Government 
will allow for the voluntary deferral of the OAS pension, for up to five years, starting on July 1, 2013. 

This will give individuals the option to defer take-up of their OAS pension to a later time and subsequently 
receive a higher, actuarially-adjusted pension. 

Proactive enrolment for OAS benefits 
The Government will improve services for seniors by putting in place a proactive enrolment regime that 
will eliminate the need for many seniors to apply for the OAS pension.  This measure will reduce the 
burden on seniors of completing application processes and will reduce the Government's administrative 
costs.  Proactive enrolment will be implemented in a phased-in approach from 2013 to 2016. 

 

 

Are You New to the UAPP? 
Under the UAPP, members have two years from the time of becoming employed on a continuous basis to purchase periods of  

past eligible service.  There are many rules regarding the eligibility and payment for past service.  Interested members are 

encouraged to contact the Human Resources Department at their institution, or contact the UAPP Trustees’ Office at 780.415.8868.  
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Questions About the Retirement Planner?  Call Buck Consultants at 1.866.709.2092 

if you need help accessing the Retirement Planner, or for login or password inquiries.  Your 
current and previous Annual Member Statements can also be accessed through the 
Retirement Planner. 

 

Questions About Your Pension?  Call Buck Consultants at 1.866.709.2092, the Human Resources 
Department at your institution, or contact the UAPP Trustees’ Office at 780.415.8868. 

 

Questions About Purchasing Prior Service or Periods of Leaves of Absence?  Call the 

Human Resources Department at your institution or the UAPP Trustees’ Office at 780.415.8868. 

 

Comments?  If you recently used the services of any group (Buck Consultants/ Human Resources 

Department at your institution/UAPP Trustees’ Office) on a matter related to the UAPP and would like  
to comment on the service you received, please feel free to jot us a note at www.uapp.ca under the 
Feedback tab. 

 
 
 

The Board of Trustees  Universities Academic Pension Plan 
#504, Park Plaza  10611 98 Avenue  Edmonton AB   T5K 2P7 

                 Keep Your Contact Information Current 
It is important that you keep your contact information current.  Active members should notify thei r 
employer about any changes to their address. 

It is particularly vital that pensioners and other terminated members ensure that the UAPP has their 
current contact information in case the UAPP needs to contact them about their pension.  Pensioners or 
their agents should contact CIBC Mellon directly by telephone at 1.800.565.0479 ext 2125 to update their 
information.  Other terminated members should contact Buck Consultants at 1.866.709.2092 in this regard.  

 

Keep Your Beneficiary Information Updated 
If you leave employment and leave your funds with the UAPP, keep your Designation of Beneficiary and the 
addresses of your beneficiaries up-to-date with the UAPP.  Doing so will help expedite payment to your 
beneficiaries.  Make sure your family or your executor knows you are entitled to a benefit from the UAPP. 


